Agreement between the Rutland Education Association and the School Board of the Rutland Community Consolidated School District 230 
The following is a summary of the agreement between the Board of Education and the certified teachers of Rutland Township Community Consolidated School District 230.  This agreement is in effect for the 2008-09 and 2009-10 school years only, or from July 1, 2008 until June 30, 2010.  The following applies during the term of this agreement.
1.  The base salary on the indexed salary schedule adopted June 19, 2007 will be $28,933 for the 2010-11 school year and $29,367 for the 2011-2012 school year.  The base for the salary index adopted prior to April 22, 1996 will be $27,052 for the 2010-11 school year and $27,458 for the 2011-12 school year.
2.  The Rutland Board of Education and the teachers agree to maintain a second salary schedule for the purpose of determining teacher compensation.  All teachers with exception of Lori Buinickas, Pam Stack, and Lois Dunn will move to the salary index adopted June 19, 2007 (appendix B) for the 2007-2008 school year.  Lori Buinickas will remain on the salary index adopted prior to April 22, 1996 (appendix A) for the remainder of her years at Rutland CCSD #230.  Pam Stack and Lois Dunn will have their contracts negotiated separately.   All new teacher hires to Rutland CCSD #230 will be placed upon the salary index adopted June 19, 2007 and the salary index adopted April 22, 1996 will be retired upon the conclusion of Lori Buinickas’ employment at Rutland CCSD #230.
3.  The base salaries of both the April 22, 1996 and June 19, 2007 salary indices will increase by the same percentage after the 2007-2008 school year.  

4.  The board will pay the employee's contribution to the Illinois Downstate Teachers' Retirement System as well as the employee’s THIS contribution on behalf of certified employees.  Board and teachers reserve the right to re-open discussions regarding the Board's contribution in the case of an increase by TRS in the required employee's contribution. 

5.  The board will contribute 85% of the single premium per teacher who chooses to participate in the health insurance plan approved by the board for the term of this agreement.

6.  Full time certified employees will be granted 12 sick days per year, which may accumulate to a total of 180 days.  Certified employees will be granted up to 3 days per year for personal business.  Personal days may accumulate up to six days as personal days.  Days beyond six will become sick days.  Employees may not use more than six personal days in one school year.     
7.  Teachers will be granted three days of paid bereavement leave per loss for the death of a spouse, child, sibling, parent, or grandparent.
8.  Employees will be paid twice monthly on dates established by the Board.

9.  Teachers will be reimbursed $150.00 per credit hour approved college credit hours not to exceed $1000.00 per year.  All classes must be pre-approved by the superintendent.  The grade for any class work must be a C or better for the cost of the class to be reimbursable by the school district.  Payment will be made in February for fall semester classes and in September for spring and summer classes.  An official transcript is required for reimbursement. 
10.  Teachers are responsible for obtaining their own substitute only for discretionary absences.  

11.  Teachers will receive up to $300 in reimbursement for money spent on classroom materials.  Receipts are required for reimbursement. 

12.  A stipend of $500 will be paid to teachers who participate as mentors of novice teachers at Rutland Grade School in an Illinois State Board of Education approved mentoring program.     

13. If the Board of Education determines it is in the best interest of the district and the staff member to take retirement, said staff member/s shall be granted retirement as set forth below.  

If the Board of Education denies a request for retirement, the reason for denial shall be given to the staff member/s in writing.

The teacher must have at least ten (10) years of service to the district.

The teacher must apply for participation in the retirement incentive program by May 1 of the school year prior to the final year of employment.

The parties agree that any TRS creditable compensation and/or benefit increases, whether under this contact or otherwise, shall not exceed the maximum amount which results in a teacher’s retirement annuity being fully funded by the Illinois Retirement System, without board liability for any portion of a teacher’s retirement annuity.  This means that a teacher’s TRS creditable earnings (including but not limited to vertical and horizontal salary schedule movement, stipends, salary increases and retirement incentives), whether paid under the contract or otherwise, shall not increase from one school year to the next by more than 6% or otherwise be increased so as to create Board liability for any portion of a teachers’ retirement annuity or result in any Board paid penalty 
(contribution) to TRS.  In no event will the compensation and/or benefit increases exceed the threshold amount which triggers any obligation for the Board to pay additional amounts (in the form of a one-time payment or payments over time) to cover all or part of a teacher’s retirement annuity or cover any Board paid penalty  (contribution) to TRS.

Notwithstanding any contrary or other provision of this contract, including but not limited to vertical and horizontal salary schedule movement, stipends, salary increases and retirement incentives, in the event a teacher’s TRS creditable earnings would increase by more than 6% or any such lesser amount that would trigger a Board paid penalty (contribution) or cost to TRS in any given year of this contract, that teacher shall only receive the maximum increase allowed under this provision.

The sum of $ 10,000.00 will be provided as a retirement incentive.  To avoid any penalties to the teacher or the Board of Education, the teacher shall be taken off the salary schedule for the final two years of employment.  The retiring teacher’s compensation (salary + TRS) will be increased 6% for each of the final two years of employment.  The severance pay will be in the sum of the difference between what teachers received in increased salary and what they would have received had they stayed on the salary schedule.  The terms and conditions of the teacher’s contract from the final year of employment will be honored regarding pay dates, health insurance, etc.

The teacher will retire at the end of final year of employment.
Date: 
To the Rutland Board of Education: 

I am applying for participation in the board’s retirement incentive program.  I would like to apply the incentive payments of the school years ______________ and _________________.  I understand that the board will pay the TRS contribution on the incentive money just as it does for teacher’s salaries.  I further understand that I will be paid and that I may participate in the district health insurance group through the end of August of the last year of my employment.

I will retire at the close of the ____________ school year.

______________________

Signature

	Adopted June 19, 2007  APPENDIX B
	
	
	
	
	

	Steps
	     BA
	   BA+8
	   BA+16
	  BA+24
	      MA
	    MA+8
	   MA+16
	

	0
	1
	1.02
	1.04
	1.06
	1.08
	1.1
	1.12
	

	1
	1.04
	1.06
	1.08
	1.1
	1.12
	1.14
	1.16
	

	2
	1.08
	1.1
	1.12
	1.14
	1.16
	1.18
	1.2
	

	3
	1.12
	1.14
	1.16
	1.18
	1.2
	1.22
	1.24
	

	4
	1.16
	1.18
	1.2
	1.22
	1.24
	1.26
	1.28
	

	5
	1.2
	1.22
	1.24
	1.26
	1.28
	1.3
	1.32
	

	6
	1.24
	1.26
	1.28
	1.3
	1.32
	1.34
	1.36
	

	7
	1.28
	1.3
	1.32
	1.34
	1.36
	1.38
	1.4
	

	8
	1.32
	1.34
	1.36
	1.38
	1.4
	1.42
	1.44
	

	9
	1.36
	1.38
	1.4
	1.42
	1.44
	1.46
	1.48
	

	10
	1.4
	1.42
	1.44
	1.46
	1.48
	1.5
	1.52
	

	11
	1.44
	1.46
	1.48
	1.5
	1.52
	1.54
	1.56
	

	12
	1.48
	1.5
	1.52
	1.54
	1.56
	1.58
	1.6
	

	13
	1.52
	1.54
	1.56
	1.58
	1.6
	1.62
	1.64
	

	14
	1.56
	1.58
	1.6
	1.62
	1.64
	1.66
	1.68
	

	15
	1.6
	1.62
	1.64
	1.66
	1.68
	1.7
	1.72
	

	16
	
	1.66
	1.68
	1.7
	1.72
	1.74
	1.76
	

	17
	
	1.7
	1.72
	1.74
	1.76
	1.78
	1.8
	

	18
	
	1.74
	1.76
	1.78
	1.8
	1.82
	1.84
	

	19
	
	1.78
	1.8
	1.82
	1.84
	1.86
	1.88
	

	20,21
	
	1.82
	1.84
	1.86
	1.88
	1.9
	1.92
	

	22,23,24,25
	1.86
	1.88
	1.9
	1.92
	1.94
	1.96
	

	26 to 30
	
	
	1.92
	1.94
	1.96
	1.98
	2
	

	
	
	
	
	
	
	
	
	


	RUTLAND SALARY SCHEDULE INDEX
	May-02
	

	
	
	
	
	
	
	
	

	STEPS
	     BA
	   BA+8
	   BA+16
	  BA+24
	  MA
	   MA+8
	  MA+16

	0
	100
	102
	104
	106
	108
	110
	112

	1
	104
	106
	108
	110
	112
	114
	116

	2
	108
	110
	112
	114
	116
	118
	120

	3
	112
	114
	116
	118
	120
	122
	124

	4
	116
	118
	120
	122
	124
	126
	128

	5
	120
	122
	124
	126
	128
	130
	132

	6
	123
	125
	127
	129
	131
	133
	135

	7
	126
	128
	130
	132
	134
	136
	138

	8
	129
	131
	133
	135
	137
	139
	141

	9
	132
	134
	136
	138
	140
	142
	144

	10
	136
	138
	140
	142
	144
	146
	148

	11
	140
	142
	144
	146
	148
	150
	152

	12
	144
	146
	148
	150
	152
	154
	156

	13
	149
	151
	153
	155
	157
	159
	161

	14
	155
	157
	159
	161
	163
	165
	167

	15
	161
	163
	165
	167
	169
	171
	173

	16
	
	168
	170
	172
	174
	176
	178

	17
	
	173
	175
	177
	179
	181
	183

	18
	
	178
	180
	182
	184
	186
	188

	19
	
	183
	185
	187
	189
	191
	193

	20
	
	188
	190
	192
	194
	196
	198

	21
	
	193
	195
	197
	199
	201
	203

	22,23,24
	
	
	201
	203
	205
	207
	209

	26 TO 30
	
	
	
	211
	213
	215
	217

	
	
	
	
	
	
	
	


